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Summary 
During 2015-2016, DION, the interest organization for doctoral candidates and postdoctoral 
researchers at NTNU, conducted an analysis of the various PhD budget (aka driftsmidler or working 
capital) related definitions, best practices and processes in place throughout NTNU. All faculties were 
invited to respond to a questionnaire regarding PhD budget practices, and a total of 7 faculty and 10 
department responses (9 of which only responded to the duty work part which is covered in a 
concurrent report) were received. The following report presents findings from this survey. A variety of 
definitions and processes exists, some of which need unification and refinement. Based on the 
analysis as well as legacy material and DION case history, measures are proposed as summarized in 
the conclusion how to improve the current system for doctoral candidates.   
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1 Introduction 
1.1 Situation 
PhD candidates at NTNU contact DION as a third party body for many reasons, and DION regularly 
provides advice and support to PhD candidates at NTNU with regard to PhD budgets (aka driftsmidler 
or working capital). This funding is available to PhD candidates "to cover expenses connected to 
conference participation, equipment, books and so on" based on the definition on Innsida 
(https://innsida.ntnu.no/wiki/-/wiki/English/Working+capital+-+PhD). In many cases the questions 
relate to practices or policies of the candidate’s department and/or supervisor.  Inconsistencies of rules 
and/or non-existence of rules often create uncertainty for PhD candidates.  

1.2 Motivation & scope 
In order to get an overview of the variation of PhD budget regulations at NTNU, DION initiated a 
project in summer 2015 with the following tasks: 

• Analyse and map the current setup of PhD budget processes and regulations at NTNU, at the 
rector, faculty and department levels 

• Identify inconsistencies and open issues 
• Propose measures, as appropriate 
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2 Methodology 
The methodology applied in this project involved data collection, analysis, and dissemination, 
conducted mainly between June 2015 and March 2016. In a first step, legacy data (e.g., meeting 
minutes, presentations, guideline documents) of previous DION boards were compiled to a database 
and analysed. The content has been clustered by departments/faculties and by topic.  

In a second step, and based on the findings of the first, a request for information letter to all faculties 
was drafted. Eight questions were formulated in order to gain knowledge about the current setup of 
PhD budget related processes and existing documentation at the faculty and department level. This 
request for information was sent out to all faculties in July 2015 (Ephorte 2015/12346, see 7.1) with 
the additional request to distribute to all respective departments/institutes and provide material such as 
existing guidelines and process descriptions. By October 2015, all but one faculty and some 
departments had responded. 

In a third step, the information provided was compiled into a database. Members of the DION board 
analysed this information to find similarities and differences between faculties/departments, as well as 
identify other issues of importance. 

This report contains the main results, briefly discusses the current situation at NTNU holistically and 
provides recommendations for how NTNU can address the existing situation. 

 

Abbreviations 

BOA - PhD candidates with funding through contributions and contracts ("Bidrags- og 
oppdragsfinansiert aktivitet”) 

EU:  

ITN - PhD candidates with EU funding through the MSCA Innovative Training network. 

RCN/NFR: Research Council of Norway / Norsk forskningsradet 

TDI: Time – Direct cost – Indirect Cost 

 

NTNU entities: 

AB: Faculty of Architecture and Fine Art 

DMF: Faculty of Medicine 

IVT: Faculty of Engineering Science and Technology  

HF: Faculty of Humanities 

LBK: Department of Laboratory Medicine, Children's and Women's Health  

NT: Faculty of Natural Sciences and Technology 

IME: Faculty of Information Technology, Mathematics and Electrical Engineering  

SVT: Faculty of Social Sciences and Technology Management  

VM: Vitenskapsmuseet 

https://innsida.ntnu.no/wiki/-/wiki/Norsk/Bidrags-+og+oppdragsfinansiert+aktivitet+-+BOA
https://innsida.ntnu.no/wiki/-/wiki/Norsk/Bidrags-+og+oppdragsfinansiert+aktivitet+-+BOA
https://ec.europa.eu/research/participants/portal/desktop/en/opportunities/h2020/calls/h2020-msca-itn-2016.html#c,topics=callIdentifier/t/H2020-MSCA-ITN-2016/1/1/1/default-group&callStatus/t/Forthcoming/1/1/0/default-group&callStatus/t/Open/1/1/0/default-group&callStatus/t/Closed/1/1/0/default-group&+identifier/desc
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3 Results 
In response to the Ephorte request for information, DION received responses from NTNU (Rectors 
administration), Vitenskapsmuseet (VM) , Faculty of Architecture and Fine Art (AB), Faculty of 
Engineering Science and Technology (IVT), Faculty of Humanities (HF), Faculty of Natural Sciences 
and Technology (NT), Faculty of Information Technology, Mathematics and Electrical Engineering 
(IME), Faculty of Social Sciences and Technology Management (SVT) and the Department of 
Laboratory Medicine, Children's and Women's Health (LBK) at the Faculty of Medicine (DMF). 
Response to the survey was comprehensive on the faculty and limited on the department level as 
summarized in appendix 7.1. The rector's staff administration has not responded to the questionnaire, 
but has expressed an interest in the topic and the findings and has offered to be of further assistance 
if needed. All but one faculty responded to the DION PhD budget and PhD duty work request for 
information. Ten departments also responded, nine of which only covered the duty work part (not 
mentioned in 7.1, covered by a concurrent report). 

3.1 Amount of PhD budget 
Internal budgets vary greatly between faculties and departments as summarized in appendix 7.3. The 
Faculty of Architecture and Fine Art (AB) is on the lower end of the scale (≈ NOK 35000/year), and the 
Department of Laboratory Medicine, Children's and Women's Health (and presumably the Faculty of 
Medicine (DMF) in general) was at the upper end (≈ NOK 100000/year). 

Budgets also vary between internally and externally funded candidates. For instance, the Faculty of 
Information Technology, Mathematics and Electrical Engineering (IME) provides ≈ NOK 52500/year for 
internally funded candidates versus ≈ NOK 205000/year for external candidates (ITN projects). 

Some responses indicate that a difference in budgets is partially due to different levels of expenses, 
such as experimental equipment and office rent. However, further details were not provided. 

Some faculties responded that students or groups can apply for additional funding for traveling, study 
abroad, and equipment through external, but not further specified, research grants. Other faculties 
responded that additional funding may be offered by some departments. 

Some responded that they use the TDI model (also called “common full costing methodology” or 
totalkostnadsmodell based on time, direct, and indirect costs) in order to establish PhD budgets.  

Finally, others some others stated vaguely that they "follow the norm at NTNU". 

3.2 Scope of PhD budget 
The scope of the PhD budget varies widely among faculties and presumably among departments. Half 
of the responses indicated particular elements which are allocated to the PhD budget or to other 
funds, as summarized in the following table. 

 

 Allocated to PhD budget To be covered by overheads/indirect 
costs 

IME Travel to conferences 
Stays abroad 

Standard PC 
Books 
Defence costs 

IVT PC, both standard and non-standard 
Travel 
Defence costs 
Books 
Norwegian courses 
(Laboratory) equipment 
Conference fees 
Copyediting 

 

HF Travel Standard PC (or up to NOK 8000 for a PC 
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Equipment  or Mac) 
Expenses for announcing vacant positions 
Defence costs 
Research courses 
Supervision 
Rent  
Other administrative costs related to the 
doctoral work 

DMF/LBK "All assets and investments covered by the 
PhD budget" 

"Exceptions can be Safety-related 
equipment to office." 

HF and IVT stated that the PhD candidate can apply to the department for additional funding in case 
of insufficient PhD budget funds. It was stated that some PhD candidates do not have funds to attend 
conferences and need to apply for additional funding. IVT stated that there are several external 
sources to apply for funding and that PhD candidates are encouraged to do so. 

SVT stated that the processes at departments differ widely and that the faculty does not possess an 
overview. 

3.3 Differentiation when establishing PhD budgets 
All faculties differentiate between internally- and externally-financed candidates. Details are provided 
in appendix 7.3. 

The majority states that there is no difference made between different types of research. However, 
some of that majority state that, if (laboratory) equipment/practical work is involved which requires 
financial resources, they respond by  

• providing additional funding (IME, IVT) 
• allocating "a higher proportion of the project funding as driftsmidler" (HF) 
• having a "prerequisite that the supervisor has the financing ready before a position (…) is 

announced" (VM) 

However a few faculties differentiate explicitly between types of research, i.e., experimental (field, 
laboratory) work versus theoretical (modelling) work, but without further specification. 

The Faculty of Natural Sciences and Technology (NT) plans to establish different budgeting schemes 
for theoretical and experimental projects in 2016. 

3.4 Transparency to PhD candidates 
Most responses state that it is the supervisors’ responsibility to follow-up on PhD budgets. Some 
faculties/departments apparently provide regular reports to supervisors/project managers, some others 
only upon request. 

Some provide access to budget information to the PhD candidate if requested. However others 
provide access to budget information to department executive officers or supervisors only. 

At DMF/LBK, the PhD candidate can receive monthly reports if the supervisor/project manager 
supports this request. 

At IME, the project manager controls the use of assets, but the candidate is notified when the 
maximum limit is approaching. 

At SVT, the PhD budget is made available to new candidates on the web. PhD candidates have the 
opportunity to follow the development of their working capital. They get access to balances and 
recognized expenses, which are updated every month. The main overview of this web-based access 
solution is depicted in the following figure: 
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3.5 Point of contact for PhD candidates 
Overall a broad range of potential points of contacts were indicated: departmental administrative 
officers, controller at the faculty/finance department, local project support, office manager, head of 
department, project economist, project manager, and supervisor. 

It was emphasized in some cases that it is the PhD candidate's supervisor who is responsible for the 
PhD budget. PhD candidates in those cases are instructed to contact their supervisor in case of 
questions. 

NT was stated that different practices for whom one should contact are in place at the department 
level and that some departments also distinguish between internally- and externally-funded 
candidates. 

3.6 Participation of PhD candidates in budget definition 
In general PhD candidates are not involved in the PhD budget definition and planning, mainly because 
funding is already obtained before a candidate is hired.  

In some cases, the PhD candidate together with the supervisor plans on how funds will be spent. 

At DMF/LBK, post-docs are involved in application process and budgeting. 

3.7 Documentation 
No further materials (e.g., documentation of processes, guidelines, regulations, ...) were provided by 
the faculties/departments.  
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4 Discussion 
This summary of PhD budget regulations at NTNU, carried out by DION in 2015-2016, is, to our 
knowledge, the only overview of PhD budget policies available today with input from all faculties at the 
university. Because the regulations vary so widely and because DION regularly receives questions 
from PhD candidates uncertain about their PhD budgets, we believe this is an important area for 
consideration at the NTNU administration level. We have identified the most important issues for the 
PhD budget as the total amount, elements covered, differentiation among PhD candidates by 
department and funding source, transparency, point of contacts, and opportunities for participation by 
PhD candidates. 

While 7 faculties supplied information to DION, only a limited number of responses were received at 
the department level. As far as DION is aware, many of NTNU’s PhD budget regulations take place at 
the department or sub-department/research group level, and the practices of applying these are very 
diverse. As most respondents to our Ephorte survey were faculties, the overview as summarized in 
this report is very general and may not reflect the reality experienced by individual PhD candidates. In 
this sense the validity of the report is limited. However, findings are generally consistent with DIONs 
experience from cases. 

4.1 Amount of PhD budget 
It seems reasonable to not have a single PhD budget required for all faculties and departments since 
different types of research methodologies require different amounts of funding. Also, different funding 
sources exist with different funding capabilities. However, it seems that the observed variety is not fully 
justified in all cases, especially when it comes to expectations for candidates to apply for their own 
external funding as well as unnecessary lack of transparency at some faculties.  

Some answers indicate that candidates are expected to apply for additional external funding. A 
potential cause might be that PhD budgets are insufficient to properly support substantial PhD 
research activities such as attending conferences, participating in external courses and summer 
schools, publishing in high-quality fee-based open access journals, and developing research 
collaborations abroad. These are fundamental components of high-quality PhD education that should 
be available to all PhD candidates at NTNU regardless of topic or institute. 

With regards to defining the PhD budget, some responses referenced the TDI cost model, while some 
others stated they "follow the norm at NTNU". To our knowledge, "the norm at NTNU" is based on the 
current version of "Budsjettere for prosjekt". The current templates available state that unlike in 
previous templates no default operating costs for PhD candidates are provided and that the individual 
elements of driftsmidler are to be specified in sheet "4. Budsjettering –Drift". However, the responses 
to our request for information indicate that it seems still common practice to not determine the size of 
the PhD budget based on expected costs, but rather allocate a lump sum based on previous 
processes and experience. The variation in driftmidler budget sizes (see 7.3 ) at NTNU is in line with 
the  standard size advocated by R 2013 - Intern budsjettering av rundsumbevilgninger fra 
Forskningsrådet til doktorgradsstipendiater og post doktor i 2013, a document which makes a 
recommendation on how to split up the scholarship funding of the Research Council of Norway and 
effectively calculate NTNU overheads. Here a base rate of NOK 70000 per year is stated for a PhD 
budget, which apparently is not met by all faculties/departments at NTNU. 

DION believes that PhD funding should be sufficiently large in order to account for all required 
expenses and ensure a high-quality PhD education. We therefore encourage the NTNU rector's staff 
to establish a baseline amount applied to all faculties and departments and consider which activities 
and expenses should be covered by the PhD budget (see next section 5.2).. Furthermore, we 
encourage the NTNU rector's staff to ensure that all departments and faculties PhD project planning 
are compliant to current guidelines, i.e. explicitly plan all different elements of driftsmidler over the PhD 
project duration. 

4.2 Scope of PhD budget 
The elements of a PhD budget vary greatly across departments. This might be justified in some cases. 
However, allocating costs for standard IT, office equipment and other core expenses to the PhD 
budget, as is done by some faculties/departments, is not compliant with the TDI model, which is 

https://innsida.ntnu.no/wiki/-/wiki/Norsk/Budsjettere+for+prosjekt
http://www.ntnu.no/documents/10539/4129739/Rundsum_NFR-2013/4f1409a9-6ee8-4e30-bafc-4a3a18b91753
http://www.ntnu.no/documents/10539/4129739/Rundsum_NFR-2013/4f1409a9-6ee8-4e30-bafc-4a3a18b91753
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referenced by most faculties as the basis for the definition of PhD budgets. These costs are 
considered overhead in the TDI model.  

DION encourages NTNU to establish general guidelines for what specific activities and expenses 
should be covered by the minimum PhD budget, what should be allocated to overhead, and what 
should be prioritized for external funding applications. Major categories of expenses include the 
following: 

• Conference fees and related travel expenses 
• Publishing fees in compliance with the minimum publications required for an article-based 

PhD thesis. This may include financing for high-quality fee-based open access journals, 
especially in cases where funding bodies require research communication to a general 
audience. 

• Potentially a research stay abroad as NTNU is aiming to have 40% of all PhDs complete an 
international research stay (one or two semesters) according to NTNUs International Action 
Plan 2014-2017. 

• Norwegian language classes for international PhD candidates 
• Laboratory instruments and experimental equipment  
• Computing hardware and software  
• Project meeting travel expenses  
• External coursework 

 

DION believes that the elements of the PhD budget should be well-defined and standardized for all 
faculties. If it is not, some PhD candidates face decreased budgets compared to others and by that are 
limited in their quality of PhD education. Based on the obtained results we propose the following 
division: 

 
Allocated to PhD budget Allocated to overhead Priorities for external 

financing applications 
Non-standard computer (minus 
standard computer costs) 
Non-standard software (minus 
standard costs) 
Books 
Conference fees & related travel 
expenses 
Coursework 
Project-related travel expenses 

Standard computer 
Standard software 
Disputas costs 
Norwegian language courses 
Copyediting 
Expenses for announcing vacant 
positions 
Supervision 
Rent 
Safety/Personal Protective 
Equipment  
Other administrative costs 
Laboratory and field study 
equipment 

Research stays abroad 
 

 

4.3 Differentiation when establishing PhD budgets 
Apparently the majority of faculties (and presumably departments) already differentiate between 
internal and external candidates and also different types of research methods. However, when a 
project requires additional investment in, for example, lab equipment or external expert consultation, it 
appears that sometimes this funding is deducted from an individual's PhD budget.  In many cases, 
these additional expenditures benefit the candidate and the group as a whole. However, NTNU does 
not have rules in place to ensure that a PhD budget retains enough funding for other fundamental PhD 
activities. 

DION believes that additional expenses due to, for instance, extensive experimental work may have a 
negative impact on the PhD budget. We therefore encourage all faculties to check their process of 
PhD budget definition and ensure that a well-documented differentiation scheme exists. 

https://www.ntnu.edu/international-action-plan
https://www.ntnu.edu/international-action-plan
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4.4 Transparency to PhD candidates 
In general, there are no established routines to provide funding reports to PhD candidates. It is the 
supervisor rather than the candidate who has responsibility for the PhD budget. 

DION has dealt with a number of cases where funding was insufficient and led to a disagreement 
between supervisor and PhD candidate. As an example, in one case a supervisor plainly stated that 
two conferences per year are impossible due to budget limitations without disclosing the remaining 
budget, budget plan, or budget history. This can significantly affect the quality of the PhD education 
and research. In these cases it seems inappropriate that a PhD candidate does not have the chance 
to obtain a current overview of the budget situation. 

Another reason why a PhD candidate should have access to reports on the economic situation and 
remaining funding is that some faculties/departments stated that additional funding through external 
research grants is encouraged, indicating that the general funding is not sufficient in some cases. 

DION feels that the PhD budget should be made more transparent to the PhD candidate on a regular 
(i.e., every 6 or 12 months) basis in the form of a standardized report, and PhD candidates should be 
informed that they can request information about their budgets from the project economists or other 
point of contact. Moreover, we highly encourage faculties to evaluate the web-based reporting solution 
of the SVT faculty (Point of contact: Kristian Angen). We furthermore encourage the NTNU rector's 
staff to take the lead on the distribution and further development of such a transparency solution. 

4.5 Point of contact for PhD candidates 
Since the supervisor is the first point of contact for a PhD candidate in general and also the one 
responsible for the PhD budget, it seems reasonable to consider the supervisor also as the first point 
of contact in terms of PhD budget related inquiries.  

However, as highlighted in 4.4, many cases referred to DION involved a disagreement between the 
supervisor and the PhD candidate. Thus, an alternative to the supervisor, such as a relevant employee 
in the department’s administration, should be required as an additional point of contact. Furthermore, if 
specific questions arise, it seems more efficient to have a stronger network knowledgeable about PhD 
budgets available to address the questions. This process would also become easier with clearer 
guidelines provided by the university.  

DION believes that PhD candidates should know they have an alternative to the supervisor as a point 
of contact regarding PhD budget inquiries. We therefore encourage the faculties and/or departments 
to clearly communicate these alternative points of contacts to their PhD candidates, for instance in the 
usual start-up/welcome event and in materials provided to PhD students and online. 

4.6 Participation of PhD candidates in budget definition 
PhD candidates usually do not participate in budget definitions, as this is conducted prior to hiring. It 
may be beneficial to incorporate PhD candidates on spending discussions and evaluations of the 
budget during the PhD years.  

DION believes that PhD candidates should be aware of their financial situation since they are 
responsible for organizing their own study plans, travel arrangements, and other expenses. We 
therefore encourage the departments and supervisors to regularly discuss the development of the 
respective PhD budget with the candidates and discuss the remaining funding in light of future 
activities. 

4.7 Documentation 
In response to our request for information, DION has only received answers to the questions asked. 
Unfortunately no further materials such as guidelines or process descriptions were enclosed. The 
discussion so far has therefore been purely based on the provided responses (and additional legacy 
material available to DION where indicated). To our knowledge some faculties have established some 
informational brochure, such as at the AB faculty (Referanse 2008/17356/GO, see 7.4), or department 
meeting minutes, such as at the SVT Faculty, Department of Industrial Economics and Technology 
Management (Instituttvedtak nr 30/2011, see 7.5). The HF faculty has made some information for PhD 
candidates available online (in Norwegian only). 
 

mailto:kristian.angen@svt.ntnu.no
http://www.ntnu.no/hf/forskerutdanning/for_stipendiatar/okonomi
http://www.ntnu.no/hf/forskerutdanning/for_stipendiatar/okonomi
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DION believes that every PhD candidate should be aware of the current guidelines and processes of 
their department and faculty and should have the possibility to access these permanently. We 
therefore encourage the faculties and departments to systematically document their processes and 
setups regarding PhD budget and provide that information permanently accessible to all their PhD 
candidates online. The example of SVT’s web-based budget system may be helpful as other faculties 
address this issue. 
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5 Conclusion 
Currently there exists a great heterogeneity, and in some cases inconsistency and lack of 
transparency, regarding the different established PhD budget processes across faculties and 
departments at NTNU. 

In line with the ongoing fusion process and the restructuring of faculties and departments, DION 
believes it is a good moment to consider streamlining and improving the current PhD budget 
processes within the new structure of and processes at NTNU, including the new entities at NTNU of 
the former HiST and at the campuses in Gjøvik and Ålesund. These new entities have not been 
included in this analysis, as the data gathering was performed before the fusion took place.  

The analysis done focused primarily on PhD budgets. However, DION also receives similar questions 
regarding budgets for post-doctoral researchers. The situation for postdoctoral researchers is possibly 
even more diverse, as the budgets are often dependent on the broader project budgets in which 
postdoctoral researchers are being appointed. A focus on this group of temporary employees at NTNU 
is proposed as future work. 

In order to improve on some of the issues that came forward from our analysis, DION proposes 
several measures for improvement of the PhD budget system, outlined below. 

 

# PhD budget issue DION proposal Who 

1 Amount Establish a baseline amount for all faculties and 
departments. This specified minimum PhD 
budget shall cover a basic set of activities and 
expenses as indicated in 5.2. 

Ensure that all departments and faculties apply 
the current guidelines when budgeting a PhD 
project. 

NTNU rector's staff 
administration 

Apply the current guidelines when budgeting a 
PhD project, including the potential 
implementation of a baseline amount 

All faculties/departments 

2 Scope Establish general guidelines for activities and 
expenses allocable to the PhD budget, a second 
set prohibited to allocate to the PhD budget, and 
priorities for external funding applications, as 
elaborated in 5.2. 

NTNU rector's staff 
administration 

3 Differentiation Ensure that a well-documented differentiation 
scheme exists. 

 

All faculties/departments 

4 Transparency PhD candidates should be informed that they 
can request information about their budgets 
from the project economists or other point of 
contact or, alternatively, should receive a 
standardized budget report regularly (i.e., every 
6 or 12 months). 

Evaluate the web-based reporting budget tool of 
the SVT faculty (Point of contact: Kristian 
Angen). 

All faculties/departments 

Evaluate the web-based reporting budget tool of 
the SVT faculty (Point of contact: Kristian 
Angen). Take the lead on the further 
development and distribution of such a web-
based solution and implementation at all 
faculties. 

NTNU rector's staff 
administration 

mailto:kristian.angen@svt.ntnu.no
mailto:kristian.angen@svt.ntnu.no
mailto:kristian.angen@svt.ntnu.no
mailto:kristian.angen@svt.ntnu.no
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5 Point of contact Define and announce alternative points of 
contact with regard to PhD budget inquiries to 
PhD candidates, for instance in the usual start-
up/welcome event and in respective material 
provided to PhD students. 

All faculties/departments 

6 Participation Regularly discuss the development of the 
respective PhD budget with the candidates and 
discuss the remaining funding in the light of the 
planned and future activities. 

All PhD supervisors 

7 Documentation Systematically document processes and setups 
regarding PhD budget and make this 
information permanently accessible to all their 
PhD candidates, preferably online. 

All faculties/departments 

 

The analysis done focused primarily on PhD budgets. However, DION also receives similar questions 
regarding budgets for postdoctoral researchers. The situation for postdoctoral researchers is possibly 
even more diverse, as the budgets are often dependent on the broader project budgets in which 
postdoctoral researchers are being appointed. A focus on this group of temporary employees at NTNU 
is proposed as future work. 
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6 Appendix 
6.1 Request for information (double-click either letter to open) 
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6.2 Responses to Ephorte request by faculty/department 
 
# Entity Response 

1 NTNU (Rector rector's staff administration) 14/09/2015 

2 Vitenskapsmuseet 25/08/2015 

3 Faculty of Architecture and Fine Art (AB) 06/10/2015 

4     Department of Fine Art - The Trondheim Academy of Fine Art - 

5     Department of Architectural Design, Form and Colour Studies - 

6     Department of Architectural Design and Management - 

7     Department of Architectural Design, History and Technology - 

8     Department of Urban Design and Planning - 

9 Faculty of Engineering Science and Technology (IVT) 26/08/2015 

10     Department of Civil and Transport Engineering - 

11     Department of Structural Engineering - 

12     Department of Energy and Process Engineering - 

13     Department of Marine Technology - 

14     Department of Hydraulic and Environmental Engineering - 

15     Department of Geology and Mineral Resources Engineering - 

16     Department of Petroleum Engineering and Applied Geophysics - 

17     Department of Engineering Design and Materials - 

18     Industrial Ecology Programme - 

19     Department of Production and Quality Engineering - 

20     Department of Product Design - 

21 Faculty of Humanities (HF) 18/08/2015 

22     Department of Art and Media Studies - 

23     Department of Historical Studies - 

24     Department of Interdisciplinary Studies of Culture - 

25     Department of Language and Literature - 

26     Department of Music - 

27     Department of Philosophy and Religious Studies - 

28 Faculty of Natural Sciences and Technology (NT) 16/09/2015 

29     Department of Biotechnology - 

30     Department of Biology - 

31     Department of Chemistry  - 

32     Department of Chemical Engineering - 

33     Department of Materials Science and Engineering - 

34     Department of Physics - 

35 Faculty of Information Tech., Mathematics and Electrical Eng. (IME) 02/10/2015 

36     Department of Computer and Information Science - 

37     Department of Mathematical Sciences - 

38     Department of Electric Power Engineering - 
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# Entity Response 

39     Department of Engineering Cybernetics - 

40     Department of Telematics - 

41     Department of Electronics and Telecommunications - 

42 Faculty of Medicine (DMF) - 

43     Department of Neuroscience - 

44     Department of Public Health and General Practice - 

45     Dep. of Lab. Medicine, Children's and Women's Health (LBK) 14/08/2015 

46     Department of Circulation and Medical Imaging - 

47     Department of Cancer Research and Molecular Medicine - 

48 Faculty of Social Sciences and Technology Management (SVT) 14/09/2015 

49     Department of Geography - 

50     Department of Economics - 

51     Department of Sociology and Political Science - 

52     Department of Industrial Economics and Technology Management - 

53     Department of Education - 

54     Programme for Teacher Education - 

55     Department of Social Work and Health Science - 

56     Department of Psychology - 

57     Department of Social Anthropology - 

58     Department of Adult Learning and Counselling - 

59     Norwegian Centre for Child Research  - 
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6.3 PhD budgets (for 3-year stipends) 
 
Fac./Inst. PhD 

type 
Project 
type 

Total driftsmidler, NOK Driftsmidler per year, NOK Additional Information 
  Max Mean Min Max Mean Min 

AB 
 

Int     105000     35000    
Ext               …a diffferent amount depending on the project. 

IME 
 

Int   225000 157500 90000 75000 52500 30000   
Ext               …generally on par with the internally funded or better. 
Ext BOA             …TDI model is applied for BOA candidates. 
Ext EU             …EU projects normally don't grant the candidate free 

driftsmidler. 
Ext ITN   615600     205200   …ITN projects normally grant a support (round sum) of EUR 

1800 per researcher month... 
NT 
 

Int   225000 142500 60000 75000 47500 20000   
Ext BOA             Operating assets for BOA fellows decided by the project 

fund 
SVT Int    120000    40000     
IVT 
 

Int   225000 142500 60000 75000 47500 20000   
Ext                 
Ext NFR             …according total cost model (TDI model) 

VM Int    240000    80000     
HF Int    150000    50000     
DMF/LBK 
 

Int     300000     100000     
Ext   700000 600000 500000 233333 200000 166667 … will be allocated the funds they receive from the funding 

source 
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6.4 Referanse 2008/17356/GO 
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6.5 Instituttvedtak nr 30/2011 
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